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NOT MORE than 48 hours of
work in a week, night shift
(7 pm to 6 am) for women,
contract employment with gra-
tuity even for those with one
year term, are some of the key
draft  rules posted for
public comments by the gov-
ernmentunder the four labour
codes,

The government has pro-
vided a 30-45 day window for
public feedback on the draft
rules for the four codes viz.,
Code on Wages, Code on Social
Security, Industrial Relations
Code, and Occupational Safety,
Health and Working Condi-
tions (OSH) Code.

The final rules are likely to
be notified in March. This will
result in all labour code provi-
sions coming into effect from
April 1, the beginning of the
next financial year, an official
said. During the transition
period, old rules will remain in
force until the final notification

Night shift
for women to
safcety net:
Rules are out

Informal workers aged 16 years
and above required to register

of the new rules, the Ministry of

Labour and Employment said
separately in a set of FAQs.

The government had noti-
fiedall fourlabour codesin No-
vember this year after being
cleared by Parliament five
years ago. Earlier in 2020 and
2021, draft rules were floated for
public comments but not noti-
fied.

After weekly working hours
of 48 hours come with a provi-
sion to separately notify daily
working hours, intervals and
spread over time. “No worker
shall be required or allowed to
work in an establishment for
more than 48 hours in any
week. The period of work in
each day... with intervals and
spread overs, shall be as noti-
fied by the Central Govern-
ment,” the rules said.

In the November 2020 ver-
sion of the draft rules of OSH
Code, the government had

specified a spread-over time of

12 hours, increasing it from 10.5
hours in an earlier version,
»CONTINUED ON PAGE 2

Whilethere is a weekly limit
of 48 hours for working hours,
the details for intervals, spread-
over, and rest day, are awaited
by many workplaces seeking
flexible working hours for em-
ployees. These may be critical
in certain sectors which follow
a hybrid work model, allowing
work-from-home.

The rules also require Aad-
haar-linked registration of every
unorganised workeraged above
16 years, and a National Social
Security Board for gig and plat-
form workers. The members to
the board are from Lok Sabha,
Rajya Sabha, unorganised sec-
tor workers’ and employers’ as-
sociations, states, and represen-
tatives from scheduled castes,
scheduled tribes, women and
minorities have been detailed in
the draft rules.

Under the draft rules forthe
OSH Code, the government has
allowed for electronic applica-
tion for single licence for con-
tractors working in more than
one state or for the whole
country. The approval or disap-
proval hastobe granted within
45 days.

For women workers, who
have been allowed to work in
the night shift under the OSH
Code beyond 7 PM and before 6
AM, the consent of the female
employee hastobe taken by the
employers in writing, the rules
said. Also, adequate transpor-
tation facilities have to be pro-
vided for pick-up and drop for
such women employees at her
residence in addition to safe
and well-lit workspace.

The Ministry also clarified
the definition of wages under
the labour codes. It said wages
cover all remuneration — sal-
aries, allowances or any other
payment to a person employed.
If the payments or allowances,
other than basic pay, dearness
allowance and retaining allow-
ance, exceed S0 per cent of all
remuneration, then the
amount over 50 per cent will be
added to ‘wages’.

Performance-based incen-
tives, employee stock option
plans (ESOPs), variable or reim-
bursement-based payments to
the employee will not be part of
the wages, it said. Leave en-
cashment will not be part of

allowances, it added.

On the clarification sought
by industry regarding calcula-
tion of gratuity, the Ministry
said gratuity will be applicable
prospectively with effect from
November 21, 2025, that is, the
date of enforcement of the la-
bour codes. The labour codes
have introduced the concept of
fixed-term employment, which
allows the employment of
workers for defined time
periods based on demand and
seasonality of the industry.
Fixed-term employees, ap-
pointed for shorter terms, will
be eligible for gratuity after 1
year of continuous service. Ear-
lier, itwas limited to permanent
workers after 5 years of service.

As per the draft rules, the
minimum rate of wages will be
fixed on a per day basis taking
into account a standard four-
member family and a netin-
take of 2,700 calories per day
per member, and factoring in:
houserent, fuel spend, children
education, medical expenses.
Atechnical committee will be
set up by the government to fix
the minimum wages.

SThelndianEXPRESS

Crack Vocab

The Brief Box

New Labour Rules Allow Night Shifts for
Women with Safety Measures

The government has released draft rules under four new labour
codes to improve worker safety, wages, and social security. Women
are now allowed to work night shifts between 7 PM and 6 AM, but
only with their written consent and with safety arrangements like
safe transport, pick-up and drop from home, and well-lit
workplaces. No worker can be made to work more than 48 hours a
week. Informal workers aged 16 years and above must register using
Aadhaar to get social security benefits. Fixed-term workers will now
be eligible for gratuity after completing one year of service instead
of five. The government has invited public feedback on these draft
rules for 30-45 days, and the final rules are expected to be
g implemented from April 1 of the next financial year.
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Labour codes - New laws that combine and replace older labour laws
Draft rules - Preliminary rules shared for public feedback before final

approval

Gratuity - A lump sum payment given by an employer to an employee

for long service

Fixed-term employment - Jobs given for a specific period instead of

permanent roles

Unarganised worker - A worker without formal job security or regular

benefits

Aadhaar-linked registration - Worker registration connected to the

Aadhaar ID system

Spread-over - Total time from the start to the end of a workday

including breaks

0SH Code - Occupational Safety, Health and Working Conditions Code
Remuneration - Total payment received by an employee for work done
Allowances - Extra payments given in addition to basic salary
Prospectively - Applicable only from a future date, not the past

Hybrid work model - A mix of office work and work-from-home
Intervals - Breaks taken during working hours

Social Security Board - A body formed to provide welfare benefits to

workers
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Seasonality - Changes in work demand depending on time or season
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